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About us:
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Meet Our Management VEDWIN

Pravin Kumar Ved Narayan Gandhi Krishna Narayan Gandhi
(Managing Director) (Director) (Director)

@ www.vedwinmarketing.com
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VEDWIN

Mr.Pravin Kumar (Managing Director)
Vedwin Marketing Pvt. Ltd. & #AfHT Se? 3R
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"When you win, we win."
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11 Ways of Income

Saving on Consumption Performance Bonus Director Bonus Leadership Overiding Bonus

Bike Fund Travel Fund Car Fund House Fund

Sukanya Fund Scheme Fund Elite Bonus

(only Bronze Director)
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VEDWIN

10% - 30%




1. Saving on Consumption 10 - 30%

MRP - Distributer Price = Saving
Rs.1300 -  Rs. 1000 = Rs 300



2. Performance Bonus

v

VEDWIN

PERFORMANCE BONUS ACCUMULATIVE P.V

LEVEL % EACH
MIN \Y 129, ¢
Distributer 40 200 5%
Senior Distributer 201 1500 10%
Asst. Distributer 1501 3000 20%
Bronze Director 3001+ 30%

Fast Start 10 %

e When a distributor does a GPV of 150 in a single business month
before reaching 10% level then he/she is granted a special growth
and the level of 10%. If a qualifying distributor has a downline also
qualifying for Fast Start 10%, then the upline distributor has to
maintain personal PV of 150 from other lines.

e The examples given below are meant for PV:BV ratio of 1:16 and payout in Indian Rupees. The PV:BV ratio may be
different in other countries. Bonus Payout in all countries will be calculated based on their respective PV:BV ratio.



3.Director Bonus : 15% VEDWIN

Fast Start Bronze Director

If you achieve 2,600 PV in a single business month, you qualify as a Fast Start Bronze
Director. This entitles you to 30% performance bonus and BDB. You can maintain your
Bronze Director Level with 1800 PV like the old plan. For first time Bronze Director level, you
have to maintain your level without any 30% leg.

Director Bonus

Vedwin allocates 15% of the Company's monthly PV as Director Bonus (DB). This is
computed by a “Point Sharing System” based on the Director Bonus points earned by the

qualifiers. DB Point value varies each business month and is computed monthly as per
the formula shown below:



15% of Company’s Monthly PV

= DB point value VEDWIN
Total DB points collected
VEL Q?J"jfféiﬁre QUALIFYING CONDITION QUALIFIED DIRECTOR LEVELIN %
YOU 1 2 3 4
Bronze Director o) Self PV 40:1800P V 6
Gold Director 1 Self PV 40:1300PV 6 5
Daimond Director 2 SelfPV40:800PV 6 5 4
Crown Director 3 SelfPV40:300PV 6 5 4 3
Universal Crown Director 4 Self PV 40 6 5 4 3 2




4.Leadership Overriding Bonus : 18%

VEDWIN

Leadership overriding bonus (LOB) is payable to A Gold Directors and above . The LOB calculation will be done as per
the realtime monthly level of the distributor. To qualify for LOB all qualifiers must be a Gold Director with 5500 PV
from a single leg with at least one qualified Bronze Director. If your Bronze Director downline does not have a GPV of
5,600 then GPV of qualified/unqualified directors are rolled up till 5,500 GPV is achieved. LOB is also based on point

value system and then value of the point is determined according to the formula shown on the right

18% of Company’s Monthly PV

Total LOB points collected

LOB point value

LEVEL Q?J":f;iﬁ:; L e IQUALIFIEDZDIRECTOR3LEVEL IN /04
Gold Director 1 GPV 5,500 5
Daimond Director 2 GPV 5,500 5 4
Crown Director 3 GPV 5,500 5 4 3
Universal Crown Director 4 GPV 5,500 5 4 3 2

ANow Gold Directors and above, whose downlines are maintaining the same level, will get 1+2 depth LOB.



5.Bike Fund : 5%
VEDWIN

Vedwin provides a Bike Fund (BF) from Bronze Director to Universal Crown Director level. The BF allocates 5%
of company's monthly total PV and is computed by a "Point Sharing System” based on the Bike Fund points
edarned by the qualifiers. BF value per point will vary each business month and is computed monthly as per
the formula shown below :

5% of Company’s Monthly PV , ,
= Bike Fund point value

Total BF points collected

Bike Fund qualification ~

Vel DIRECTOR QUALIFYING QUALIFIED DIRECTOR LEVEL IN %
QUALIFYING CONDITION vou | 1 2 3 a
Bronze Director 0 SelfPV40:1800PV 6
Gold Director 1 SelfPV40:1300PV 6 5
Daimond Director 2 SelfPV40:800PV 6 5 4
Crown Director 3 SelfPV40:300PV 6 5 4 3
AT R 4 Self PV 40 6 5 4 3 2
Director

Bike Fund is paid out up to Maximum Fixed amount of Bike Fund (INR 10,000/~ Per Month) .




6.Travel Fund : 5%

VEDWIN

Vedwin provides a Travel Fund (TF) from Bronze Director to Universal Crown Director level. The TF allocates
5% of company's monthly total PV and is computed by a "Point Sharing System’ based on the Travel Fund
points earned by the qualifiers. TF value per point will vary each business month and is computed monthly
as per the formula shown below :

5% of Company’s Monthly PV

= Travel Fund point value
Total TF points collected

Travel Fund qualification ~

Vel DIRECTOR QUALIFYING QUALIFIED DIRECTOR LEVEL IN % \
QUALIFYING CONDITION vou | 1 2 3 a Y
Bronze Director 0 SelfPV40:1800PV 6
Gold Director 1 SelfPV40:1300PV 6 5
Daimond Director 2 SelfPV40:800PV 6 5 4 Pr———
Crown Director 3 SelfPV40:300PV 6 5 4 3
AIRCLEC I L 4 Self PV 40 6 5 4 3 2
Director

Pre-requisites : The travel fund is to be used for travel trips announced by the company.



7.Car Fund : 5%

5% of Company’s Monthly PV

Total CF points collected

e This is also based upon the Director Bonus qualifications and is paid out according to the same level.

Car Fund point value

VEDWIN

e Vedwin provides a generous Car Fund (CF) to Diamond Directors and above. The CF allocates 5% of
company's monthly total PV and is computed by a "Point Sharing System” based on the Car Fund points
edrned by the qualifiers. CF value per point will vary each business month and is computed monthly as

per the formula shown below:

QUALIFIED DIRECTOR LEVEL IN %

LEVEL LB QUALIFYING CONDITION
QUALIFYING . 2 3 4
Gold Director 1 Self PV40:1300PV 5
Daimond Director 2 SelfPV40:800PV 5 4
Crown Director 3 SelfPV40:300PV 5 4 3
Universal Crown Director 4 Self PV 40 5 4 3 2




Diamond Director
& Above *** (SP
40 PV)

QUALIFICATIONS

e Have two qualified
Director groups (Bronze
Director & above)
directly or indirectly
under him/ her

e Maintain minimum
Diamond Director
status for one
consecutive business
months

e To enjoy CF from
Second business
month onwards

REQUIREMENT FOR CAR FUND PROFIT SHARING

CF’s POINTS

Based on
Director Bonus
points system
computation

Pre-requisites

1. A distributor qualifying for the Car Fund has to
purchase a car after getting an approval from the
company.

2. The Car Fund may also be used for Business
Development after getting approval from the
Company.

3. Rs 1,00,000 per business month is the maximum you
can earn in CF.

Benefit

Once you have qualified for the Car Fund, you can enjoy the Car Fund

continuously till the time you have qualified as a Gold Director.




8.House Fund : 5%
VEDWIN

e Vedwin provides a generous House Fund (HF) to Crown Directors and above. The HF allocates 5% of
company's monthly total PV and is computed by a "Point Sharing System’ based on the House Fund
points earned by the qualifiers. HF value per point will vary each business month and is computed

monthly as per the formula shown below:

5% of Company’s Monthly PV ,
= House Fund point value

Total HF points collected
e This is also based upon the Director Bonus qualifications and is paid out according to the same level.

QUALIFIED DIRECTOR LEVEL IN %
LEVEL LB QUALIFYING CONDITION
QUALIFYING . 2 3 4
Gold Director 1 Self PV40:1300PV 5
Daimond Director 2 SelfPV40:800PV 5 4
Crown Director 3 SelfPV40:300PV 5 4 3
Universal Crown Director 4 Self PV 40 5 4 3 2




Pre-requisites

REQUIREMENT FOR CAR FUND PROFIT SHARING 1. A distributor qualifying for the House Fund has to
purchase a car after getting an approval from the
QUALIFICATIONS CF’s POINTS company.

2. The House Fund may also be used for Business
Development after getting approval from the Company.

Crown Director & 3 Based on | , ,
Above *** (SP 40 . Hf:lve three qualified Director Bonus 3.Rs 1,20,900 per business month is the maximum you
pv) BI rector groups (Bronze points system can earn in CF.
irector & above) computation

directly or indirectly
under him/ her

e Maintain minimum
Crown Director status
for one consecutive
business months

e To enjoy HF from
Second business
month onwards

Benefit > g
Once you have qualified for the House Fund, you can enjoy the U "
House Fund continuously till the time you have qualified as a Gold Director. p




9.Elite Bonus : 1%

VEDWIN

e Vedwin provides Elite Bonus to distributors the level of Universal Crown Directors. ECB is computed

monthly as per the formula shown below :

1% of Company’s Monthly PV

Total EB points collected

Elite Bonus point value

e Vedwin provides Elite Bonus only Universal Crown Directors.
e Each month Maintain U.C.D. with 20,000 P.V then achieve Elite Bonus.

QUALIFIED DIRECTOR LEVEL IN %

LEVEL 2ULBIEL QUALIFYING CONDITION
QUALIFYING . 2 3 4
Universal Crown Director 4 Self PV 40 : GPV 20,000 5 4 3 2




10.Sukanya Fund : 2%
VEDWIN

e Vedwin provides Sukanya Fund to distributors the level of Bronze Directors and Above . Sukanya Fund is
computed monthly as per the formula shown below :

2% of Company’s Monthly PV

= Sukanya Fund point value
Total SF points collected

evEL DIRECTOR QUALIFYING QUALIFIED DIRECTOR LEVEL IN %
QUALIFYING CONDITION vou | 1 2 3 a
Bronze Director 0 SelfPV40:1800PV 6
Gold Director 1 SelfPV40:1300PV 6 5
Daimond Director 2 SelfPV40:800PV 6 5 4
Crown Director 3 SelfPV40:300PV 6 5 4 3
AT T 4 Self PV 40 6 5 4 3 2
Director

Sukanya Fund is paid out up to Maximum Fixed amount of Sukanya Fund (INR 10,000/- Per Month) .



11.Scheme Fund : 2%

Bronze Director

VEDWIN

If you achieve 2,500 PV in a single business month, Regular Bronze Director level, you have
to maintain your level with any 30% leg.

QUALIFIED DIRECTOR

DIRECTOR LEVEL IN %
LEVEL QUALIFYING QUALIFYING CONDITION
YOU
Bronze Director 0 Self PV40:2500PV Fixed

Note : Bronze Director level achieve in the same month and Get Scheme Fund Rs. 2,500/~ (Fixed Amt.)



VEDWIN

Product Guarantee:

e Vedwin(hereinafter called the Company) offer products of international quality to every customer. If the product purchased by the
distributors or consumers are of inferior quality or with manufacturing defects, the Company guarantees replacement. However, this
guarantee does not extend to damages or contamination due to expiry, negligence or deliberate act.

“Must have PGPV of 1800 PV, this will be excluding business volume of the 30% downlines.

Product Return Policy:

e In case of any dissatisfaction, manufacturing or packaging defect, customers/distributors can return/exchange the product. The
customers/distributors must contact the distributor/Company from whom they had purchased the same, within 30 days from the date of
purchase. They have to give a reason and return the said products along with the original customer order receipt copy/invoice. In such
cases, it is the distributor's obligation to satisfy the customer’s need for money refund or replacements of products.

e The distributor can then return these products, with original Invoice to the Company. The Company will replace these products free of
cost or if the distributor does not want the same products, the Company will give a cash voucher (zero PV) of the same amount, which
can be used by the distributor within 30 days for purchasing products of their choice.

Documents Required

e Product Return Form e Reason for return e Copy of Invoice Buy Back Policy  « Products to be returned



VEDWIN

Buy Back Policy:

e The Company provides a Buy Back Policy to the distributors who wish to resign from his/her distributorship and return any Vedwin products
that are in good condition, useable, resaleable, restock-able, unopened, unaltered and must have a shelf life of at least four months.

e |f the distributor resigns within 30 days from the purchase of the products, Vestige shall provide a full refund for the products to the
distributor after deducting bonus paid (if any) and reversing the PV on the products (if any).

e If the distributor resigns from his/her distributorship after the expiry of 30 days from the date of purchase of products from Vedwin, the
amount refunded against the products being returned will be equal to distributor cost of the products being returned, less total bonus paid
out by the Company on the original purchase, less GST, less 10% service charge.

e The Buy Back Policy is desighed to impose upon the sponsor and the Company — the obligation to ensure that the distributor is buying
products wisely.



VEDWIN

WISH YOU WIN

VEDWIN

Vedwin Marketing Private Limited

Registered Office : F/7 , P.c Colony , Kankarbagh ,Patna 80020
Corporate Office : F/7 , P.c Colony , Kankarbagh ,Patna 80020

Telephone Number : +91 9142949029
Email : vedwinmarketingpvt@gmail.com



